Torrent Power Limited

Deputation Terms and Conditions for UPPCL Employees

1. Preamble:

Article 12 of the Distribution Franchise Agreement (DFA) signed
between Dakshinanchal Vidyut Vitran Nigam Limited and Torrent
Power Ltd (hereinafter referred to as TPL), provides for employees of
Uttar Pradesh Power Corporation Limited and its subsidiaries
(hereinafter referred to as UPPCL) to be taken on deputation in TPL
along with the terms and conditions thereof. TPL, pursuant to the
above, hereby sets forth the terms and conditions of Deputation for
UPPCL employees.

. Applicability

This offer is applicable to all Employees of UPPCL in Class | to Class
v,

. Period of deputation

As per the DFA the existing employees of UPPCL will be given an
option of joining TPL on deputation and TPL will have the right to select
from such list of willing employees. Period of deputation shall be 1
year. The period may be extended based on mutual consent. The
deputation period would automatically cease on the expiry/termination
of the franchisee agreement between DVVNL/KESCO & TPL or on
repatriation of the deputationist at the discretion of TPL. During the
deputation period, deputationist shall not resign or seek voluntary
retirement or be absorbed in the services of TPL.

. Pay and allowances

The deputationist shall be paid the pay in the scale which they were
holding prior to the deputation to TPL with all other
components/allowances like Grade-pay, HRA, CCA etc., including all
increases in the pay and allowances from time to time on the same
terms & conditions had they continued with the UPPCL.

As per the DFA, pay, dearness allowance, HRA, CCA, joining-time,
leave, PF/pension contributions and medical benefits applicable to the
deputationist shall not be inferior to what is applicable to them as per
UPPCL rules and regulations.

TPL shall accordingly pay and bear the costs of pay, benefits and
allowances of the deputationist as applicable to them in UPPCL along
with any increases or revisions in pay scales allowances and benefits
from time to time as per UPPCL orders. Leave salary and pensionary
contribution shall be governed by relevant rules prescribed in Financial
Handbook Part Il to IV issued by Government of UP.

Note 1. Pay increases consequent to implementation of 6" Pay
Commission, would be applicable to deputationist.
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5. Torrent Power Special Allowance
As an additional compensation & benefit and in lieu of UPPCL
deputation allowance, TPL will pay the deputationist a fixed “Torrent
Power Special Allowance” during the period of deputation as follows:

For Class IV

Rs. 36,000- PA

deputationists

Class-l|

deputationists Coolie & equivalent & above in Class IV
Lineman, Technicians and equivalent
(but excluding Junior Eng. & equivalent Rs. 60,000- PA |

sﬂr cJ:_ﬁS i & above in Class-IIl)

eputationists ; : L : e |

Junior Engineer & equivalent & above in Rs. 84.000- PA
Class-Il|

For Class I Asst. Engineer & equivalent & above in Rs. 120.000- PA

For Class-|
deputationists

Executive Engineer & equivalent

Superintendent Engineer & equivalent

Chief Engineer (level 2) & equivalent.

Chief Engineer (level 1) & equivalent.

Rs. 180,000- PA

Rs. 210,000- PA

Rs 240,000 -PA

Rs. 270,000 - PA
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Note 2: The special allowance shall be paid monthly on pro-rata basis.

The Special Allowance would be increased at the sole discretion of
TPL, depending only on performance assessment and other relevant
factors. The allowance will not reckon for any other benefit like
Provident Fund, Pension, Gratuity, Dearness Allowance and Leave-
encashment etc.

Working hours

All employees and deputationists of TPL are required to work 48 hours
a week (excluding ¥ hour lunch-recess).They may be required to work
in shifts or on staggered working hours as per work requirements.

Weekly-off and holidays
All employees and deputationists of TPL are allowed 1 weekly-off.
They are allowed 12 holidays in a calendar year.

Higher Scale Post and Promotion

As per DFA, deputationists shall be given revised emoluments as per
the rules of UPPCL on promotion in UPPCL.
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